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Psychological Test and Assessment
Introduction
[bookmark: _Hlk86894204]There is no equality in the creation of tests. The development of tests and assessments involves a unique and thoughtful process that includes conceptualization, structuring, testing, breakdown, and review. After the development of these tests, it is the responsibility of the counselors to use particular resources to identify the appropriate psychological tests they should use. Various diagnostic influences ought to be carefully considered to ensure that the services provided to the client are valuable. The entire process is very gentle and complex, including unique and particular details beginning with the assessment choice. Since there is inequality in the creation of the tests, the process should not be taken lightly. The tests measure specific frequencies, symptoms, qualities, intensities, behaviors, and many others. For this reason, this paper seeks to determine the most significant aspect that should be considered in selecting an effective psychological test that counselors should use in evaluating their clients (Cohen & Swerdlik, 2018). 
Resources that counselors may use in the selection of the appropriate psychological tests and assessments for a client
[bookmark: _Hlk86884387]	The National Council on Measurement in Education (NCME), the American Psychological Association (APA), and the American Educational Research Association (AERA)have come up with an effective and valuable testing guide, known as Standards for Psychological and Educational Testing. The Standards for Psychological and Educational Testing is essential for informing counselors and specialists who exercise technical duties such as teachers. It is a crucial resource that seeks to ensure that the information that the counselors gather from assessments is accurately and meaningfully presented (Eignor, 2017). 
The use of Standards for Psychological and Educational Testing enables the counselors to be equipped with a deep and thorough understanding of the accuracies and processes of testing. This allows them to comprehend better how to choose the most suitable assessment appliable to their clients. The resources that counselors should utilize in the psychological testing and assessments may differ according to the client and the aspect that the counselor is examining. Exceptional resources that the counselors may use include comprehensive information of particular tests, previous outcomes, thoughtful reviews by other scholars or therapists, scholarly materials, reliability and validity of particular assessments. Additionally, counselors may also decide to use such resources for choosing assessments and tests as; the article journals, online databases, supervisor's guidance, and reference volumes (Biddle, 2015). 
Diagnostic Factors that Counselors should Consider
	In selecting the assessment and testing tools, there are several diagnostic factors that a counselor should consider. These factors include standardization, validity, objectivity, reliability, and fairness. There is a need for a test to be objective and standardized to ensure that it delivers valid and reliable outcomes. Standardization is a systematic phase of developing tests whereby a test has been taken severally and under constant conditions to realize similar results. Validity is a very crucial diagnostic factor that should be considered in the selection of an assessment because it defines the degree where theory and evidence validate the understanding of the test scores. There are various psychological assessments and tests. For this reason, there is a difference in their objectivity. The scoring process determines the appropriateness of the psychological test.
[bookmark: _Hlk86894363]	Fairness is another diagnostic factor that counselors should not sideline. There is a need to ensure that the test selected does not accommodate bias. It should adhere to the recommended standards and ethics that govern the administration of the test. Additionally, there is a need for precise execution of the standards relative to the approved standards. This is the case, despite that the likelihood of achieving a fair test is highly influenced by the familiarity of the client with the process of testing. There is a high likelihood of manipulating the outcome if the subject is familiar with the administration of the test (Biddle, 2015). 
How a Counselor may Determine the Appropriateness of a Test for Client’s Demographics
It is the responsibility of a counselor to factor in and consider the demographics cultural background of a client (Cohen & Swerdlik, 2018). This will allow them to use appropriate tools of assessment that have relevant clients' psychometric properties. Also, it is important to account for the demographics to ensure that the population is represented in closer proximity. This is essential because it will enhance the proportionality of features with the population under assessment. The test aims at examining the knowledge of the abilities of the client. If the counselor is assessing a child, he should ask the child the questions that rhyme with their intellectual abilities. The counselor should only use technical terms when he is dealing with professional people because they will be able to understand the technical terms used. 
Most protocols used for measurements and assessment of testing are grounded on most standardized tools and the Western-European culture. It may be difficult to come up with generalizations upon inclusion of other demographic information. In most cases, bias is experienced when a test accounts for various constructs from various groups. It is essential to consider demographics in selecting and administering a test. This is the case because there is the likelihood of skewing the data if the person being administered the test fails to understand it or perceives a different interpretation concerning the demographics. In testing and assessment of persons, the professionals skilled in the examination of culture determine the most suitable test for the person and the situation according to the regional differences in education, culture, language, and other social aspects of culture (Bender et al., 2019).
	In conclusion, the forms that the psychological assessments and tests may take are many and are characterized by different contexts. The counselor selecting the test influences significantly the method and approach appropriate for the client according to the many diagnostic factors, resources, and demographic factors. The choice of assessment depends on the client and the aspect that the counselor wishes to assess or measure. The choice of the test must meet the validity and reliability requirements. It must also consider the client's demographics. Additionally, it should be exceptional to the individual client because of the difference in making of the tests. 
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